
General Government Accounts

General Government Accounts

Mission Statement

To budget for services provided on a citywide basis and not directly associated with an operating department or office.



Strategic Plan Accomplishments and 2005 Priorities

Major Accomplishments 2005 Priorities

• Working with the City’s labor union representatives, city staff have managed
the financial control of the costs related to city employee fringe benefits,
including pensions, insurance, workers’ compensation and severance pay.

• The audit of the City’s 2003 financial records is complete, and the annual
financial report has been prepared, printed and distributed.

• Tort claims levied against the City and approved by the city council have been
managed, and claimants paid from department budgets. Tort budgets are now
distributed to departments, and a central budget no longer exists.

• The City’s interests and share of costs for the operation of city hall, including
security issues in the aftermath of 9/11/01, have been managed.

• The citizen participation program and the neighborhood crime prevention
programs were funded.

• Election services to the citizens of Saint Paul were provided.

• The city council staff manage the Civic Organization Partnership program and
the budget for the Charter Commission.

• The City Attorney’s Office oversees the Tort Liability budget and administers
the budget for any use of law firms and expert legal service outside of the city
attorney staff.

• The Citizen Services Office is responsible for the elections services budget.

• The Office of Financial Services works with the budgets for pensions,
severance pay, state auditor, the contribution to the capital budget, the Capital
Improvement Budget committee, financial forms, employee parking, and
refunds.

• Mayor’s Office staff controls the budget for the City’s municipal memberships
and dues.

• The Real Estate unit of Public Works deals with exempt and forfeited property
assessments and the service and operations of the city hall building.

• Human Resources (risk management) leads the citywide effort to control the
costs associated with workers compensation, employee and retiree health
insurance, torts, and unemployment compensation, and manages the surety
bonds budget.  For 2005, the accounting approach for workers’ compensation
costs will change from an indirect approach to a direct one.  There will no
longer be a central budget for workers’ compensation, but rather the
responsibility and budgets will be distributed to departments.

• The Planning and Economic Development staff directs the budget for Citizen
Participation and the Neighborhood Crime Prevention program.
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Budget Explanation

Major Changes in Spending and Financing

Creating the 2005 Budget Base

The 2004 adopted budget was adjusted to set the budget base for the year 2005.  The
actual 2004 salary rates were implemented and the cost of one pay day was removed
because 2004 was a leap year, with one extra work day.  The base includes the
planned salaries and growth in fringes for 2005 for employees related to the
bargaining process, and a small 2% growth for normal inflation on goods and
services. The budget base also reflects the city-wide policy decision to alter the way
the costs of workers’ compensation are accounted for: moving away from an indirect
allocation method and to a direct charge approach recording each department’s costs
in their own department budget.  So, a separate line item budget for workers'
compensation was included in specific department activity base budgets.  Finally,
one-time 2004 spending amounts were removed from the budget base and a spending
reduction was imposed on the department’s adjusted general fund budget to help
control city general fund spending, and meet the third round of  announced cutbacks
in the State’s 2005 local government aid funding.

Further adjustments were then made to the base.  Specifically:
• adjusting the 2004 estimates for financing for pension aids to bring them to an

expected 2005 level, and
• establishing the central reserve for workers’ compensation costs for small

offices with no consistent history of workers’ compensation claims, and
• employee benefit costs were projected, included in the base,  and then

considered in the approach that distributes those total costs to the city
departments’ budgets through the budget system using the “fringe rate”
process.  

Mayor’s Recommendations

The proposed general fund budget for the General Government Accounts for 2005 is
$6,353,991, and is up $331,770, or 5.5% from the adopted 2004 budget of
$6,022,221. The General Government Accounts have no special fund budgets.

Some notable changes recommended by the Mayor include:
• applying funding from the general fund and the Community Development

Block grant to increase the district councils’ budget as suggested by the
proposal submitted by the Ad Hoc Committee on Citizen Participation,

• removing the one-time 2004 budget for the initial assessment and start up
design work related to a 311 citizen response phone system for Saint Paul,

Mayor’s Recommendations (continued)

• adding to the Exempt and Forfeited Property Assessments budgets to cover
anticipated city assessment rate increases related to lighting,

• modifying the municipal memberships budget for some minor changes in dues,
and

• including the normal annual increase in the elections contract with Ramsey
County.

 
City Council Actions

The city council adopted the General Government Accounts budget and
recommendations as proposed by the mayor, and approved the following changes
recommended by the mayor:

• providing for a contribution to the Childrens’ Collaborative program,
• rolling the one-time 2004 budget for the initial assessment and start up design

work related to a 311 citizen response phone system for Saint Paul over into the
2005 budget, and

• reducing the budget for City Hall and Courthouse operations to reflect the
space shift from the City (Information and Complaint) to the County (Family
Courts).

The City Council made these further changes:
• added funding to the Non Profit Performance Contract Program for a new

function (Southern Minnesota Regional Legal Services HALO) and a cost of
living adjustment.

The 2005 adopted budget is $6,273,396 for the general fund, and nothing in special
funds.




